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Nondiscrimination
The district will provide equal educational opportunity and treatment for all students in all
aspects of the academic and activities program without discrimination based on race, religion,
creed, color, national origin, age, honorably-discharged veteran or military status, sex, sexual
orientation, gender expression or identity, marital status, the presence of any sensory, mental or
physical disability, or the use of a trained dog guide or service animal by a person with a
disability. The district will provide equal access to school facilities to the Boy Scouts of
America and all other designated youth groups listed in Title 36 of the United States Code as a
patriotic society. District programs will be free from sexual harassment.
Conduct against any student that is based on one of the categories listed above that is sufficiently
severe, persistent or pervasive as to limit or deny the student’s ability to participate in or benefit
from the district’s course offerings, educational programming or any activity will not be
tolerated. When a district employee knows, or reasonably should know, that such discriminatory
harassment is occurring or has occurred, the district will take prompt and effective steps
reasonably calculated to end the harassment, prevent its recurrence and remedy its effects.
The district’s nondiscrimination statement will be included in all written announcements,
notices, recruitment materials, employment applications, and other publications made available
to all students, parents, or employees. The statement will include: 1) notice that the district will
not discriminate in any programs or activities on the basis of any of the above-listed categories;
2) the name and contact information of the district’s compliance officer designated to ensure
compliance with this policy; and 3) the names and contact information of the district’s Section
504 and Title IX compliance officers.
The district will annually publish notice reasonably calculated to inform students, students’
parents/guardians (in a language that they can understand, which may require language
assistance), and employees of the district’s discrimination complaint procedure.
The superintendent will designate a staff member to serve as the compliance officer for this
policy. The compliance officer will be responsible for investigating any discrimination
complaints communicated to the district.
The district will offer or provide training to administrators and certificated and classroom
personnel on their responsibility to raise awareness of and to eliminate bias based on the
categories identified in this policy.
Transgender Students
Official Records
The District is required to maintain a permanent student record which includes the student’s legal
name and the student's gender. The District will change a student's official records to reflect a
change in legal name upon receipt of:
1.
2.

Documentation that the student’s legal name or gender has been changed pursuant
to a court order or through amendment of state or federally-issued identification; or
A written, signed statement explaining that the student has exercised a common-law
name change and has changed their name for all intents and purposes and that the
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change has not been made for fraudulent reasons.
Schools may change a student’s official gender designation upon parent or student request
pursuant to the Office of the Superintendent of Public Instruction’s (OSPI’s) process found at
http://www.k12.wa.us/cedars/CEDARSDataFormQA.aspx.
Confidential Health or Educational Information
Information about a student's gender status, legal name, or gender assigned at birth may
constitute confidential medical or educational information. Disclosing this information to other
students, their parents, or other third parties may violate privacy laws, such as the federal Family
Education Rights and Privacy Act (FERPA) (20 U.S.C. §1232; 34 C.F.R. Part 99).
Restroom Accessibility
No student will be required to use a restroom that conflicts with his or her gender identity. Such
students may use adult facilities.
Locker Room Accessibility
No student will be required to use a locker room that conflicts with his or her gender identity.
Such students may use adult facilities.
Sports
A student may seek review of his or her eligibility for participation in interscholastic athletics by
working through the Gender Identity Participation procedure set forth by the Washington
Interscholastic Activities Association (WIAA).
Training and Professional Development
When possible, the District will conduct staff training and ongoing professional development in
an effort to build the skills of all staff members to prevent, identify and respond to harassment
and discrimination.
Discrimination and Harassment Complaints
Discrimination and harassment on the basis of sex, sexual orientation, gender identity or
expression are prohibited within the district. It is the responsibility of each school, the District
and all staff to ensure that all students, including transgender and gender non-conforming
students, have a safe school environment. The scope of this responsibility includes ensuring that
any incident of discrimination or harassment is given immediate attention and/or reported to the
district’s Civil Rights Compliance Coordinator.
Complaints alleging discrimination or harassment based on a person’s actual or perceived gender
identity or expression are to be taken seriously and handled in the same manner as other
discrimination and/or harassment complaints. This includes investigating the incident and taking
age and developmentally-appropriate corrective action. Anyone may file a complaint alleging a
violation of this policy using the complaint process outlined in the district’s Nondiscrimination
Procedure 3210P.
As required by law to ensure that there is equal opportunity for all students, the district will
provide continuous notice of nondiscrimination, and will provide annual notice of the district’s
discrimination complaint procedures to students, parents and employees. The district will also
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conduct annual athletic evaluations and a student athletic interest survey at least once every three
years to ensure that equal athletic opportunities are provided for male and female students.
The board will designate a staff member to serve as affirmative action/ Title IX compliance
officer.
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